In a qualitative study assessing students' perceptions of faculty-student interaction in the online learning environment, findings demonstrated that students make meaning of facultystudent interaction in ways that align with authentic leadership behaviors. Faculty interaction, or lack thereof, shaped students' perceptions of faculty authenticity and commitment to students' learning outcomes. Students indicated satisfaction in their leadership learning experience when instructors were perceived as authentic in their actions.
perceptions of authenticity, validation, and reinforcement can develop the capacity for authentic classroom leadership. Instructors whose social presence behaviors exhibited these characteristics were highly praised by students and were described as "passionate," "committed," "caring," and "dedicated" in their faculty-student experiences. Based on the stories shared by their students, these instructors have mastered the ability to foster an environment of trust, central to authentic leadership behaviors. Instructors whose actions did not model these behaviors were not viewed as authentic instructors. Although this study explored student perceptions of faculty behaviors in the online environment, the findings are transferable to other educational settings and provide the initial evidence that demonstrates the deep-seated impact authentic instructors have on students' educational experience.
